
Greetings 
ANZSG hopes this update letter finds you well. We 
also hope that as a local group, agency or 
individual, your use of SRV is helpful in enabling 
vulnerable people to have access to the good 
things of life. ANZSG has expanded its contacts 
list, so for some of you, this is the first time you’ve 
received an update. Please feel free to contact us if 
anything is unclear (anz.srv@gmail.com). 

As indicated in our last update letter, we meet not 
only face-to-face, but also on-line and using a range 
of digital tools. These strategies appear to be 
working well. This update is a summary of our 
recent activities.  

The ‘big question’ 
The big question for ANZSG has been 
refined to ‘How can SRV application and 
leadership development be strengthened 
at a national and local level?’ Such a 
question allows us to have an eye on the 
accreditation of Senior Trainers and 
fostering teacher and practitioner 
leadership, as well as strengthening 
strategic partnerships with local groups 
and others. Having a ‘big question’ allows 
us to have a touchstone that gives clarity 
of purpose, allows us to learn as we go, 
and gives room for multiple solutions.
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We have identified a four part 
investigation process that allows us 
to both gather information and foster 
practical application. We are trying to 
discover the extent and quality of use 
of SRV in Australia and to identify the 
factors and condition that foster the 
use of SRV. This is with a view to 
encouraging greater application of 
SRV. 

Part 1. A scoping study 

For those who have attended an SRV 
event, identify how their attendance 
impacted on their professional and/or 
personal journey.  

Parts 2 & 3 An investigative study 

Explore with individuals, probably 
using a two part interview, how they 
as individuals or as part of 
organisations use SRV, and identify 
the people, conditions, factors or 
processes that have helped them use 
SRV 

Part 4. Share the findings and engage 
with others to further their own 
efforts. 

Please note that because we are using 
an action learning framework, the 
latter Parts might be adapted 
depending on what we learn.  

Stay tuned! 

Focus on the 
application of SRV
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Following the advice from the 
2015 review of ANZSG, the 
group has also been attending 
to internal processes such as 
the nature of our relationships, 
meeting protocols, contact 
between meetings, sharing the 
work load, and the use of  
helpful meeting structures. 

Internal 

Farewell to Katie Lewis who has been an 
ANZSG member since 2013. Katie 
joined ANZSG, along with Rhiannon 
Brodie, as part of the under-40s 
initiative, and has proven to be a diligent, 
contributing member. Her appreciation 
of the impact of devaluation on lives of 
vulnerable people, her clarity of vision 
about good lives, and her serious study 
of SRV are great gifts.  ANZSG wishes 
Katie well as she follows her wanderlust.

In response to an invitation from the organising committee for the 2018 International SRV Conference,  ANZSG is 
suggesting ideas for topics or themes.  These have been forwarded to the organising committee, and we thought you 
might be interested too. 

The suggested topics include:
What supports the integration of SRV theory and practice? If we accept that the 
application of SRV is more than a cerebral exercise, what helps SRV become 
‘second nature’ to one’s habits of thinking and doing?  

Mentoring as a vehicle for strengthening SRV application and leadership. Such 
papers would explore the mentoring/mentee relationship and the strengths and 
challenges of using mentoring as a bridge from the theory to the practice.

Application of SRV in making a positive difference in the lives of older people. 
This topic is suggested so that there is intentional effort to include more papers 
about older people.

How can local groups better support the application of SRV? If we accept that 
while it is possible but also more difficult to implement SRV as a single party, 
what role do local groups and the relationship network have in fostering 
application?

The implementation of SRV in non-integrative environments. It is easy for 
many SRV supporters to think that SRV is only relevant to improving the lives 
of individuals. This topic/theme illustrates that SRV can be used to decrease the vulnerabilities of people in congregated 
environments and work towards incremental change by paying attention to SRV ideas such as the role communicators, grouping, 
image and competency.

Theories and frameworks that support SRV application. It is unlikely that SRV can be applied/implemented as a single theory, and 
an exploration of helpful (scaffolding?) theories could be very interesting and helpful.

We encourage you to start thinking about your own papers for the conference in Winnipeg Canada, June 6-8, 2018.

ANZSG has written to the 
American Council and is 
writing to VERA, a like-
organisation in the United 
Kingdom, with a view to 
exchanging ideas and 
updates.

From the 2015 Conference, Providence, Rhode 
Island, USA

Looking for SRV roles? Student? 
Organiser? Teacher? The local-
group SRV contacts are: 

NSW 
foundationsforum@foundationsfor
um.info 

Qld viaainc@gmail.com 

SA TEC meljackman@gmail.com 

Tas mail@tectasmania.com..au 

You might like 
to check out 
Ed. 6 of SRV 
in action 
(produced by 
Values in 
Action) for 
useful articles 
on application.
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